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Disclaimer: (a) The notes here are limited to the interviews themselves; (b) they reflect my idiosyncratic view of what works and what doesn’t, both from my limited experience and talking to some others; (c) they are directed more towards the academic job market than the industry.
Some other sources of information floating around the web are:

· David Laibson’s notes
· Eric Van Den Steen’s notess
· Pat Bayer’s notes

· John Cawley’s Guide

(I don’t have links to these, but I do have the PDF/MS-Word documents, so if you can’t find them online, email me at nkartik@ucsd.edu and I’ll send them to you.)

Overview

1. Most interviews are slotted for 30 minutes, though I’ve heard that some are for 45 or even an hour.  My experience was that interviews typically last about 25 minutes, but this could vary, sometimes drastically.  I had one that was only 8 minutes long, for instance.
2. The median number of interviewers is probably 3-5; I had as few as 1 and as many as 7.
3. What got you the interview is primarily your recommendations and your job market paper.  Now it is more directly up to you.  What gets you a flyout is convincing the interviewers of a few things:
a. Your paper is really your own paper -- not your advisor’s.

b. You can communicate your ideas effectively.  (Hence, teach well.)
c. You will be a good colleague.  Remember: colleague, not student.  They want to feel like you can help their own work, and also be a congenial person they will want to share their corridor with.
d. You will produce a steady stream of high-quality work and bring glory to the department you join.
General pointers
4. Follow usual job interview techniques: dress appropriately (suit with tie for men, perhaps there are more options for women but a suit is a safe choice and \no short skirts or anything too tight-fitting); have good posture; make eye contact; smile when appropriate; avoid habits like tapping your feet or fingers while seated; etc.
5. You’re going to get tired as the day wears on, and as you get into the 2nd ( or 3rd) day.  Be aware of this, and compensate accordingly at interviews.
6. Preferably arrive in the city at least a day in advance (not late night before your first interview) and scout the interview locations.  You’ll be using “disclosure codes” for room numbers; get these at the AEA registration area.
7. Keep to your regular routine as much as possible: eat your regular breakfast; if you exercise, try to do that.
8. Take an extra suit, shirt/ blouse and ties.  If you are flying, take as carry-on luggage at least one full set of interview clothing.

9. Try to find out who might be on an interview committee (you can ask when you are scheduling it, or call the administrative person a couple of days before the Meetings).  Look them up on the web – you’ll feel more comfortable knowing a little bit about them, and can possibly throw in a line or two at some point about their research which will impress them. 
10. It is hard to tell if an interview went well or not.  What I thought was my worst interview (the 8 minute one) turned into a flyout.
11. Have a cell phone whose number the interviewers have been provided with, and check your email at least once or twice a day for last minute changes.
12. Don’t worry about how many interviews you have or don’t have.  Focus on translating an interview into a flyout.  Remember: all you ultimately need is one job offer that you are happy to take.

13. Try to relax and have fun with the process!  Given that a place is interviewing you, they are already interested in your work.
What they might ask you
14. Almost every interview starts with “Tell us about your job market paper.”
a. Have 2, 5, and 10 minute versions (each enveloping the previous) ready.

b. Do not sound “canned.”

c. Be enthusiastic and promote your contributions, without disparaging other work or making unjustified claims about your own.
15. Can you summarize the main intuition behind the result?

a. Remember, you are likely talking to people both in and out of your field.  Be general, but precise (this applies during your flyouts too).
16. Isn’t your result similar to xyz’s 1754 paper? [Not too likely, but important if asked.]

a. Hopefully you know this 1754 paper and can talk intelligently about it.

b. But if you don’t, feel free to say something like “can you remind me about …” and take a few seconds to think about the relationship before answering.  It’s ok to say, “That’s a good point.  I’ll have to think about that some more.”

17. Describe your teaching interests.
a. Show enthusiasm about teaching a variety of subjects, especially at the undergraduate level -- but do not say you can teach something that you cannot.

18. Tell us about paper xyz on your c.v.

a. So know all your work well, not just your job market paper.  If you have a co-authored paper (and especially so if it is with a faculty), demonstrate ownership when you speak about it.

19. What is your research agenda?

a. Be prepared to talk about future work.
20. Do you have any questions for us?

a. Don’t feel compelled to ask questions if things have already been covered, but routine things to inquire about are:

i. Are senior faculty still active in research?

ii. Is there much cross-field interaction (publications, seminars)?

iii. How is support for the department from the Dean? 

iv. How do you see me fitting into your department?

b. Do not inquire about salary or other forms of remuneration.  It is ok to ask about teaching load.

21. For theoretical work, they might ask you how you would test it, or if you plan to pursue empirical implications.  Also, what is the application?
Awkward things happen, don’t get flustered
22. People might walk in and out of your interview.
23. I’ve heard of interviewers lying on the bed.
24. Cell phones or the room telephone might ring and get answered or ignored and keep ringing.  Obviously, turn your own phone off before you go in!
25. You might be in the wrong room, and there is flurry of confusion as things get figured out.
26. You might be made to wait outside the room for 5-10 minutes.  My own practice was to try to show up a few minutes before the start time, and then knock a couple of minutes after the start time if the door was still shut and no-one had peeked their head out.
27. You show up and there is another candidate waiting outside, also for the same time slot.  Schedules get screwed up sometimes.
28. An interviewer may be clearly asleep while you are talking.  Just hope this isn’t the case when you have only one interviewer! (Seriously, I’ve heard that has happened.)
29. Someone asks you a question, and even before you can respond, someone else starts answering.  Or even worse, they start a faulty conversation among themselves about how some result in your paper falls trivially out of an assumption you made.  In these cases, try to politely get your two cents in. 
